Affirmative Action Policy

AFFIRMATIVE ACTION POLICY

In accord with Rhode Island General Law 28-5.1, and applicable federal law, it is the
policy of the Chariho Regional School District not to discriminate on the basis of age,
sex, marital status, race, religion, genetic information, national origin, color, political
affiliation, veteran status, sexual orientation, gender identity or expression, or disability
(including pregnancy) in its employment practices. Employment practices include, but
are not limited to, posting of vacancies, recruitment, hiring, training, transfers and
promotions. Inquiries regarding compliance with equal opportunity and affirmative
action may be directed to Human Resources Administrator, 455A Switch Road, Wood
River Junction, Rl 02894 (364-7575 x2022); (364-1171 TDD); the Office of Equity and
Access, 255 Westminster Street, Providence, Rl 02903, or US Department of
Education, Office for Civil Rights, 5 Post Office Square, 8" Floor, Boston, MA 02109-
3921.
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